A possible approach to economic crisis by trade unions: looking at possibilities
1. We have arrived to crossroad. The need to change paradigm has became evident: the present role of wages and income to act as a kind of puffer - that is to ease the consequences of economic recessions or shocks - cannot be maintain in the future but they must be handled as appropriate tools of growth of effective demand and crucial tools of growth speeded by demand (the idea of which was crowded out totally by the supply side ideologists). 

2. Naturally the trade unions support only the justifiable growth of wages, they only follow to ask (like before or always) the use of possibilities included and remained in the system (which would not create any secondary inflation effect). (There must be a lot of  reserve in the system due to the fact that only in a few cases happened that the labour and the capital divided justly the results of the previous increases of productivity).   

3. A weakened version of this „tool” is the minimum requirement to maintain at least the present effective demand of the wages. 

4. So the starting point would be the deceleration of the high decrease of demand which would have as consequence the deceleration of the production decrease and loss of workplaces (which is presently the phenomenon in industries like the car industry, food, etc. and which will be soon heavily felt - first of all  - in fields like  the (personal) services (where the consumption is characterised by high flexibility), and in sectors with such products which consumption can be easily postponed).        
5. So we should reverse the relation: it is not the pressure on wage increase but the justful wage increase promotes the maintenance (or even growth) of workplaces.   

6. True, presently, the role of effective demand is recognised by some governments using public orders – the good old Keynesian measures - (in construction, starting big infrastructure projects, etc.) to animate the economy.  But these public orders would help first of all the big companies (true, also their subcontractors) but the problems (both from the demand-side and liquidity) of micro-and small companies – playing decisive role in the employment – would not be solved.               

7. The „positive discrimination” of the micro-and SMEs during the distribution of central (public, EU, etc.) supports or resources would be important because of their role in workforce absorption becoming redundant in the big – highly profit and market sensitive – multinationals. (As it happened in the emerging market economies in Central and Eastern Europe during the 1990s: the formerly so called hidden unemployment (the phenomenon of redundant but paid workforce in the big socialist companies) had been transformed or in open unemployment or in small – so called forced – entrepreneurship).

8. The economic crisis – due to the shock and the cool calculations of the political and economic decision makers - may pave the way to a turn towards the real upsurge of „green” industries. The trade unions have to support not only this but also they have to strongly (and loudly) stand for the real upsurge of Social Economy, which can play not only role in the absorption of labour force but also in the bettering of living conditions of people, first of all in health and welfare services, recreation, culture, environmental regeneration, etc. (According to the Report drawn up for the European Economic and Social Committee by CIRIEC the degree of national acceptance of the 'Social Economy' concept  is rather low in new EU member countries with the exception of Cyprus and Malta).    
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